Terroco Employment Application

Name Date
Surname Middle Month Day Year
Phone (include area code) ( ) Cell Phone ( ) Message ( )
Address
Apt. No. Street Address or P.O. Box No.
City or Town Province Postal Code
*Birthdate *Height *Weight
Month Day Year
Social Insurance No. Alta. Health Care No.
*Martial Status *Name And Age Of All Dependants
Own Vehicle 1 Use Of A Vehicle 1 Public Transportation 1 Valid Drivers License
Highest Grade Completed In School High School Diploma
University Or College
Trade Or Technical Inst.
Course H2S First Aid Blowout Prevention Well Control Boilers
Taken
Expires
Other Skills, Qualifications or Courses
*Have You Ever Had A Back Injury? No. Of Times
*Physical Handicaps, Ailments Or Impairments
*Have You Ever Been Off Work On Compensation? NO YES

*If YES, Please Complete:

Nature Of Injury How Long Ago? Length Of Claim

1.
2.
3.
In Case Of Emergency Notify Relationship
Address Phone ( )
Parents
Address Phone ( )
Date Available Choice Of Working Areas
Month Day Year
Work Preference: Permanent Winter 4 Summer 4 Short Term
Positions Applied For (in order of preference)
When Did You Last Work On A Drilling Rig? Depth Rating
Have You Worked For Us Before? When Rig No.
Total Months Worked As: Leasehand Floorhand Motorhand
Derrickhand Asst. Driller Driller Rig Supervisor

Referred To Us By
Names Of Relatives In Our Employ



WORK HISTORY, LIST BELOW BEGINNING WITH YOUR MOST RECENT JOB:

Company Name Phone (
Dates of Employment: From To Position
Month  Year Month Year
Reason for Leaving
Company Name Phone (
Dates of Employment: From To Position
Month  Year Month Year
Reason for Leaving
Company Name Phone (
Dates of Employment: From To Position
Month  Year Month Year
Reason for Leaving
Company Name Phone (
Dates of Employment: From To Position
Month  Year Month Year

Reason for Leaving

“The job position you are applying for is seasonal or is based on specific projects. Section 55(2) of the Alberta
Employment Standards Code authorizes an employer to terminate your employment without further notice or payment in lieu
of notice, at the completion of the drilling season;



The completion of the well for which you are being hired; or
Continued employment is or has become impossible for the employer to perform because of unforeseeable or unpreventable causes
beyond his control, e.g. poor drilling results, decline in the price of crude oil.”

*The individual’s Rights Protection Act Prohibits discrimination in employment practice because of race, color, religion, sex, age,
national origin or marital status.
I declare all of the above statements to be true and correct; and understand that a false, misleading or incomplete answer may be
grounds for dismissal. Ialso acknowledge that I am to work on an alcohol and drug free basis, and if found in the possession of,
or under the influence of either in a field camp, on board aircraft, or on the job, that this will be sufficient reason for dismissal. I
further understand that failure to comply with safety regulations of this company and the government of Alberta and British
Columbia will provide sufficient grounds for dismissal. I will willingly participate in safety courses offered by the company.

I certify that all the information contained in this application is true, complete and accurate. I understand that giving false
information may result in no offer of employment or immediate dismissal. I authorize Terroco to use this information, at their
sole discretion, within the limits of the law. I also authorize Terroco to contact either my present or previous employers for
references. I understand that any offer of employment made by Terroco to me is conditional upon a satisfactory, job-related
medical assessment and drug screen. I further understand that my term of employment will terminate at the end of each job. I
also understand the occupational requirements and certify that I am able to perform any physical requirements of the positions’
duties.

I acknowledge that my personal information is and will be collected, used and disclosed pursuant to Terroco’s privacy policy. I
wish to have and consent to my personal information remaining on file with Terroco and being disclosed for the foregoing
purposes. This consent shall remain in effect until revoked by me by a notice in writing, providing that, even if I revoke this
consent, I irrevocably agree and consent to Terroco retaining my personal information as collected for their internal use as future
reference should I again apply to or be considered for employment with Terroco.

My signature below confirms my consent to the collection, use and disclosure of my personal information and authorizes Terroco
Drilling Ltd. its agents, affiliates, service providers and contractors to collect, retain, use, disclose and exchange my personal
information and work history as required from time to time for job selection, placement, training, and tenders with any person or
organization selecting crews for specific jobs for which I may be considered as a candidate or for which I may be hired.
At any Terroco Drilling Ltd. worksite all employees are required to be “fit for work” and to perform duties without influence of
drugs and alcohol.
My signature is my permission for the medical representative of Terroco Drilling Ltd. to obtain a sample of urine for the purpose
of screening for alcohol or substance use. I understand the results of these tests will be disclosed only to the appropriate company
staff in the ordinary course of business. An employee not fit for work, will be relieved of his / her duties.

Signed
INCOMPLETE APPLICATIONS WILL NOT BE CONSIDERED FOR EMPLOYMENT
DO NOT WRITE BELOW THIS LINE
(FOR USE BY RIG SUPERVISOR OR PLACEMENT OFFICER)
Remarks
Rig __ Position First Day on Payroll Hired By
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